
 

 

 
Title: 
Senior Planner – Development Officer 

Reports to: 
Long Range and Regional Planning Manager 

Department: 
Planning and Development 

 

 
General: 
Reporting to the Manager of Development Services, the Senior Development Officer is 
responsible for the professional review and coordination of complex planning and 
development applications. This role ensures compliance with provincial legislation, municipal 
bylaws, and technical safety standards while balancing regulatory enforcement with a 
solutions-oriented approach to growth in residential, commercial, and industrial sectors.  
 
As a senior lead, you will provide expert technical advice to Council and the public, mentor 
junior staff, and manage multi-stakeholder relations in a rapidly evolving rural and semi-urban 
landscape. The position requires a proven ability to leverage extensive, progressively 
responsible experience in both the development approval and building permit phases to 
ensure departmental excellence and process integrity. 

 
Why the R.M. of Corman Park?  
 A welcoming and thriving community surrounding the City of Saskatoon and covering 

over 800 sq. miles. We have an exciting opportunity for someone who is highly 
motivated and passionate about providing excellent service. 

 We offer competitive wages and benefits, family-friendly policies, and an environment 
of respect. 

 We strive to offer a progressive workplace with opportunities to grow and develop staff 
through ongoing training and development while also supporting work-life balance for 
our staff and their families. 

 A job at Corman Park enables you to grow professionally while making a difference in 
the community. We employ about 85 full-time, part-time, seasonal, casual and contract 
staff that serve a local population of approximately 9,000 residents. 

 At Corman Park, we strive to maintain a healthy and flexible workplace that encourages 
employees to think strategically, work collaboratively and champion new ideas. 

Duties: 
 Act as a subject matter expert on major long-range and regional planning initiatives. 
 Lead and support complex, multi-faceted projects with advanced project management 

skills, including coordination and resource management. 
 Build and maintain positive relationships with key stakeholders, representing the 

organization’s interests effectively. 

Key Responsibilities:  
 Execute long-term strategies aligning with departmental goals, including 



policy/procedure development to streamline planning and permitting processes. 
 Manage complex, multi-faceted projects with coordination and resource oversight.
 Act as primary liaison with developers, architects, and engineers to resolve variances,

provide Development Permit guidance, and manage major application files.
 Evaluate and decide on high-priority/complex development permits across commercial,

industrial, and residential sectors.
 Provide expert interpretation of zoning bylaws, official plans, and land-use legislation to

staff and external stakeholders.
 Support bylaw enforcement investigations and coordinate progressive enforcement for

non-compliant activities.
 Prepare and present recommendations to the Development Appeal Board.
 Deliver outstanding customer service, technical advice, and problem-solving to public,

contractors, and professionals on codes/bylaws.

Education/Experience Requirements: 
• Bachelor’s degree in Urban Planning, Civil Engineering, or related field (or equivalent

with extensive leadership in land use planning and permitting in complex regulatory
environments).

• 5-8 years progressively responsible municipal experience (e.g., development officer),
including 2+ years mentoring/supervising staff.

• Proven expertise in high-level communication, public presentations, negotiating
development agreements, resolving planning disputes, and independently managing
high-priority files/teams.

Assets/Certifications: 
• RPP/SBOA/PMP/P.Eng. eligibility.
• Valid Class 5 Driver’s License

(required).
Core Competencies: 

1. Strategic planning and execution: Executes long-term strategies that align with
departmental goals and drive meaningful outcomes.

2. Advanced project management: Supports complex, multi-faceted projects with
coordination and resource management.

3. Public relations and stakeholder management: Builds and maintains positive
relationships with key stakeholders, representing the organization's interests effectively.

4. Customer Service Orientation: Commitment to meeting the needs of internal and
external stakeholders with a positive attitude and enthusiasm.

5. Communication: Outstanding verbal and written communication skills, with the ability
to effectively interact across all levels of the organization.

6. Adaptability and Initiative: Flexibility in responding to changing circumstances,
proactively identifying opportunities for improvement, and working well under pressure
with tight deadlines.



 

 

7. Organizational Skills: Strong ability to manage multiple tasks simultaneously, with 
excellent time management and attention to detail. 

8. Problem-Solving and Critical Thinking: Analyzing information objectively, making 
reasoned judgments, and displaying outstanding problem-solving skills. 

9. Technical Proficiency and Continuous Learning: Knowledge of Microsoft Office 
programs, coupled with a commitment to ongoing professional development and skill 
improvement. 

 

How to Apply: 
Please submit your resume and cover letter to careers@rmcormanpark.ca. The position will 
remain posted until February 20, 2026 at 4:30pm. 
 
Position Information: 

• Employment Status: Permanent Full-time 
• Hours of Work: 8:30am to 5:00pm 
• Location: 111 Pinehouse, Saskatoon Saskatchewan 
• Wage Range: $88,185-105,298; salary will be commensurate with experience and 

education 
• Benefits: Competitive vacation entitlement, extended health and dental benefits, an 

employer-matched pension plan, and participation in the Extended Day Off (EDO) 
program. 

Eligibility Statement: 
By applying for this position, you confirm that you are either a Canadian citizen, permanent 
resident, or possess a valid Canadian work visa. Applicants who do not meet this requirement 
will not be considered for this role. 
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